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A message
from our CEO
3

A company is defined by its values. The values of Maersk Drilling form the basis on which we
make decisions, and our current success and future development as a company depend on all of
us—employees, consultants, officers and directors—living the values every day. Our values are
the foundation of this Code of Conduct.
Our Core Values define how we interact with others. Through humbleness we give space to
others and pay attention in order to learn and grow as a company. Uprightness defines our way
of doing business—loyalty to customers, investors and partners. Constant care is important to
us, since without looking ahead we cannot stay ahead. To build the right team and attract good
people, we prioritise our employees and strive to give them the best of conditions. We value our
name, because it embodies our values, our passion and our tradition.
Above all else, safety is crucial at Maersk Drilling. In our line of work, it is imperative that we
follow operational procedures and stop any unsafe activity, be it offshore or onshore, because
the alternative is an unacceptable increase in risk—to our company, to our customers, to the
environment and, most importantly, to our people.
Our values inform our actions as individuals and as a company. By our actions we
strive to uphold and promote the rule of law in all countries in which we operate.
We rely on you, and all those who work for Maersk Drilling, to uphold our values and
to always abide by the law in your daily work. At the same time, we understand that
the world is complex, and that what is the right thing to do is not always obvious.
In those situations, please use this Code of Conduct as a guide. Read it carefully and
refer to it when in doubt.
Furthermore, should you ever encounter a potential breach of our values, of applicable laws or of any principles contained in this Code of Conduct, we encourage you
to speak up, be it through our online Ethics Hotline or by informing your manager or
workplace leader.
Please let our values guide you going forward.
Sincerely,
Jorn Madsen
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At Maersk Drilling our Core Values drive the way we do
business. These five corporate values were ingrained into
our operations by our founders, the Møller family, and have
remained guiding principles, governing the development of
Maersk Drilling over its nearly 50 years of existence.

Values
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Constant Care

What it means: Forward thinking, planning and execution. Being informed, innovative and
seeking out new ideas. Looking for changes in the environment.

Humbleness

Listen, learn, share, and give space to others.

Uprightness

Our word is our bond.

Our Employees

Our Name
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Take care of today, actively prepare for tomorrow.

What it means: Showing trust and empowering employees. Having an attitude of continuous
learning. Never underestimating our competitors or other stakeholders.

What it means: Honesty and accountability. Openness about the good and the bad. Speaking
your mind in the debate, but backing the decision.

The right environment for the right people.
What it means: Attracting and retaining the right people, building the right team. Providing
opportunities for continual development. Rewarding performance, promoting for potential.

The sum of our Values: passionately striving higher.
What it means: The embodiment of our values. Passion and pride for what we do and how we
do it. Our image in the eyes of our customers and the external world.

How to Use
This Code of
Conduct
7

Who Should Follow the Code
All Maersk Drilling employees, onshore and offshore, and all consultants and
secondees are expected to be aware of and comply with this Code of Conduct.
Third Parties working with Maersk Drilling are expected to act in a manner
consistent with this Code of Conduct and to comply with Maersk Drilling’s
Third Party Code of Conduct and Legal Compliance Requirements for Third
Parties, both available on our website.
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Our Employees’ Responsibilities
Act in a safe and ethical manner that is consistent with all applicable laws and regulations.
Always act in accordance with our Core Values and follow this Code of Conduct.
Speak up if you see any violations of the Code of Conduct—if you see it, you own it.

Our Leaders’ Responsibilities
Lead by example as role models for the company and our way of doing business, guiding employees to
follow the Code of Conduct.
Inspire and encourage employees to speak up if they see any violations of the Code of Conduct, listening
and responding to concerns when they are raised.
Ensure that all new employees and external personnel acting on behalf of Maersk Drilling are aware of
the Code of Conduct.

9

Where to Get
More Information
Every section of this Code of Conduct is supported by
a range of specific policies and procedures, which are
implemented across Maersk Drilling to help us compliantly
serve our customers and contribute to the communities
in which we operate. Refer to SIRIUS, the Maersk Drilling
management system, to your manager or workplace leader, or
to your Maersk Drilling contact person for more information.
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Consequences of
Violating the Code
of Conduct
Violations of the Code of Conduct are a serious matter.
By being part of Maersk Drilling, you are agreeing to uphold
the commitments in our Code of Conduct. If you do not do
so, you put yourself, your colleagues and Maersk Drilling at
risk.
Failure to abide by this Code of Conduct will be considered
misconduct and may result in disciplinary action up to
and including summary dismissal and, if appropriate, reporting the offence to the proper authorities. Violations
are examined on a case-by-case basis in accordance with
Maersk Drilling policies.
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Q&A

I am an external consultant.
Do I have to follow these rules?
Yes. We expect all employees, consultants and secondees
to comply with the Code of Conduct. Third parties who
do business with Maersk Drilling are expected to act in a
manner consistent with the Code.
Does Senior Management follow the Code?
Yes. Everyone at Maersk Drilling, including management
up to and including our CEO, are expected to follow this
Code. We at Maersk Drilling rely on each other to uphold
our high standards, which are described in this Code, in our
day-to-day business. It is vital that we all do this together.
How do I use the Code?
What is the right thing to do is not always obvious. Use
this Code as a guide and refer to it when you are unsure
about what to do. If you are still in doubt, consult your
manager or HR representative.
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Health, Safety,
Security and the
Environment
At Maersk Drilling our ambition is clear: ZERO incidents. This strategy drives our collective
efforts every day to protect our employees, our external personnel and all others present at our
locations, our assets and the environment from harm.
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Safety First
Our fundamental operational mandate Authorized to Say Stop gives
every employee, offshore and onshore, the right and the obligation to
stop any job that he or she deems unsafe. We expect and encourage all
our employees to seize this responsibility if ever they witness something unsafe in their daily work. As we say at Maersk Drilling: When
you see it, you own it.
Our safety culture is further enhanced by our four Safety Behaviours:
Safe Start. Do it Right. Say Stop. Watch Out. Anchoring these Safety
Behaviours into the DNA of how we work benefits each employee’s
personal safety as well as that of their colleagues and of all third parties on board our assets.
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Security
Maersk Drilling operates across the world in
areas with very diverse security risks. Wherever we conduct business, it is our priority
to ensure our employees, assets, operations
and anyone physically present at a Maersk
Drilling facility are secure. In striving to reach
ZERO security incidents, we fulfil our duty of
care by applying the PEARS model, protecting
in order of importance: People, Environment,
Assets, Reputation and Stakeholders from
potential harm.
The protection measures we employ at
Maersk Drilling are always consistent with
applicable local laws and regulations as well
as leading international human rights standards. Non-approved protection measures
must never be used.

15

Protecting the Environment
Maersk Drilling is committed to protecting the environment and reducing any negative environmental
impact resulting from our operations.
Our Corporate Major Accident Prevention Policy is the cornerstone of our efforts towards ensuring
ZERO chemical spills into the world’s oceans. Our environmental efforts also encompass fuel efficiency
programmes which we implement in collaboration with our clients to minimize CO2 and NOx emissions
during rig moves; environmentally responsible waste management capabilities onboard our rigs; and the
world’s first CO2-neutral mobile offshore drilling rig, powered by a clean hydroelectric energy source. We
all—Maersk Drilling employees, consultants and secondees, as well as third parties working with us—
must do our part to support these efforts.
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Alcohol and Controlled Substances Policy
Fully in line with our vision of ZERO incidents, Maersk Drilling is committed to maintaining a work environment
free from the use and effects of drugs, alcohol and other mood-altering substances. We consider alcohol and
substance abuse as a potential hazard to the health, safety and security of our employees, and help and treatment options will be made available to any employee seeking to overcome a dependence on alcohol or drugs.
The use of illicit drugs at work is always forbidden. Consuming and possessing alcohol offshore is strictly prohibited,
as is boarding a Maersk Drilling offshore unit while intoxicated. Our offshore colleagues must also declare all overthe-counter and prescription medication to the Rig Medical Officer upon arrival. Onshore, consumption of alcohol
is tolerated at Maersk Drilling-sponsored social events, as permitted by local law and policy, within reasonable
limits based on each employee’s good judgment.
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Q&A

One of my colleagues drinks/does drugs at work.
Should I speak up?
Yes. Use of illegal drugs is strictly prohibited. Alcohol
consumption at work is also strictly prohibited, unless it is consumed at a work-sponsored social event,
responsibly, in accordance with local law and safety requirements, and on an exceptional basis. If you
feel unable to confront your colleague directly, then
speak to your manager or report your concerns at the
Maersk Drilling Ethics Hotline, so that your colleague
can receive proper care.
I noticed something at work that looked a bit unsafe. Do I have to do anything?
Yes. When you see it, you own it. You have an obligation to stop any job that you deem unsafe—whether
it is a lifting task or an administrative procedure.
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Our People
Our people are our most valuable asset and a key
part of our Core Values. We believe in developing
our employees and providing opportunities for
healthy personal and professional growth for
everyone employed. Maersk Drilling is committed
to fostering a work environment and company
culture characterized by trust and respect.
At Maersk Drilling our people are more than
numbers—employees are at the centre of our
performance and the key enablers of our business
results.
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Diversity and Inclusion
At Maersk Drilling we work to create a diverse and inclusive organisation because we
believe that it strengthens our company, enabling us to meet challenges and generate
sustainable value. Striving for diversity and inclusion also allows us to hire from the
widest talent pool, which in turn helps us do business compliantly and in accordance
with our values.

Human Rights
Maersk Drilling supports the United Nations Sustainable Development Goals, which
encompass the areas of human rights, labour, environment and anti-corruption. We
are committed to abiding by and advancing those principles in our overall strategy, our
company culture and our day-to-day global operations.

20

Non-Discrimination
and Anti-Harassment
Maersk Drilling does not tolerate harassment or bullying of any
kind, nor do we tolerate discrimination against any employee
or job applicant based on that individual’s race, colour, religion,
gender, sexual orientation, national origin, age, disability or any
other attribute protected by national or international laws. This
policy applies to all aspects of employment, including hiring,
transfer, promotion, compensation and termination.

Protection of Personal Data
Maersk Drilling respects the privacy of our employees and the individuals with whom we work. Therefore we only collect personal information when necessary for our legitimate business operations
or to comply with law, and we always handle the information we
collect with respect and confidentiality and in accordance with relevant legal requirements.
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Q&A

A colleague is being bullied at work. It is unfortunate,
but I can’t do anything about it—can I?
Yes, you can. We at Maersk Drilling do not tolerate discrimination, harassment or bullying of any kind. Each of
us has a responsibility to speak up and intervene if we
ever observe such behaviour in our company. You can
also report it via the Ethics Hotline or involve HR, which
is more than willing to help if a colleague is being mistreated.
I suspect that one of our suppliers might be using child
labourers. Should I report this?
Yes. Please, inform your manager or the Ethics Hotline.
Maersk Drilling is committed to complying with applicable laws and regulations, including those related to human rights. Any suspected violation of these regulations
must be investigated thoroughly and any unacceptable
behaviour ceased, if needed by terminating our relationship with violators.
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Our
Assets

Maersk Drilling is a provider of drilling services. In
that way, our rigs are our most obvious assets. Just
as important are our intangible assets: the ideas and
expertise of our employees, our intellectual property, our
confidential business information, and our reputation.
We all must work consistently to protect our assets, as
together they fuel Maersk Drilling’s ability to sustainably
serve our customers and conduct our business.
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Our Physical Equipment
We take care of our equipment to protect it from misuse, damage
and loss. All Maersk Drilling equipment issued to employees must
be returned upon request or when no longer required.
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Our Strategic Business Information
Confidential Information and Intellectual Property (IP)
We have an obligation to keep our own and our customers’ confidential information safe—and this
obligation applies to all of us, also after our connection to Maersk Drilling ends. Trade secrets, market
knowledge and specialized operating techniques are all strategic information and must never be shared
with unauthorized parties, whether they are external or internal to Maersk Drilling. In the same way, we
must not accept any strategic information or IP from our competitors or other third parties if we believe
it is not intended for our consumption.
Information Security
Keeping our strategic business information safe also means protecting our electronic data, our computer
networks and our paper archives. All Maersk Drilling mobile devices must be protected using PIN codes
and/or fingerprint security, and only approved devices are allowed to connect to the Maersk Drilling
networks. Passwords and key cards for access to our business systems and our physical locations are
for each employee’s individual use and must not be written down, stored in non-secure places or shared
with colleagues or anyone else.
Inside information
We, as Maersk Drilling employees, may from time to time become aware of strategic business information
that is not publicly available and could affect the market value of our company shares. Trading securities
on the basis of inside information is illegal and can result in significant penalties. Those who have inside
information must keep it strictly confidential and may never trade on basis of that knowledge, neither
directly nor through other people.
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Our Financial Accounts
All our financial records must reflect a true, fair and accurate
portrayal of the transactions they record. Our records are
important and must be retained in compliance with law and
our internal procedures.
Maersk Drilling accounts must never be used in support of
any illegal purpose including money laundering or financing
of illegal activities such as terrorism.
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Our Reputation
The Maersk Drilling name is an asset of considerable value, established over time and with great care.
We must all work to preserve this asset.
Contact with the Media
The first point of contact for media enquiry is Maersk Drilling’s Communications department. Anyone
who is approached by a journalist or media representative and is not an appointed spokesperson of
Maersk Drilling must politely refer the inquiry to Maersk Drilling’s Communications department.
All appointed spokespersons must always follow the rules and guidelines described and referenced in
the communication management material. If in doubt, never hesitate to reach out to Maersk Drilling’s
Communications department.
Use of Social Media
While we are all individuals, we are also Maersk Drilling employees and we must always safeguard
the Maersk Drilling name. Personal use of social media must not reflect negatively on the company
and must never interfere with job responsibilities. Never share or distribute information classified
as internal or confidential through social media or any other external medium, and always follow all
copyright and financial disclosure laws when using social media.
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Q&A

The media has called with some questions related to
our operations, which is my area of personal expertise. May I answer them?
No, unless you are an appointed Maersk Drilling spokesperson. All media enquiries must be referred to the Maersk
Drilling Communications Department who will direct the
questions to an appointed spokesperson.
I have knowledge of sensitive Maersk Drilling information. Can I share this with my friends on a social
media platform, such as Facebook?
No. Maersk Drilling’s commercially sensitive information
must never be shared with unauthorized parties, neither
our competitors nor anyone else. Furthermore, all Maersk
Drilling employees are obliged to protect the value and
reputation of the company at all times, including when we
communicate with others through social media, whether
on public pages or in private messages.
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Our
.
Interactions
with .
Third Parties
Maersk Drilling is committed to always acting in an upright manner when dealing
with our customers, our suppliers, government representatives and all other third
parties. This means complying with all applicable laws regarding ethical business
conduct and making sure that our private interests do not conflict with those of
Maersk Drilling. All this enables us to stay true to our Core Values and improve
people’s lives in the communities where we operate.
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Conflicts of Interest
Our employees’ personal interests and those of external parties acting on our behalf
must never influence their judgment or decision-making at work for Maersk Drilling.
Maersk Drilling respects individuals’ right to private lives but at the same time we
expect our employees, secondees and consultants to avoid, and if unavoidable inform
us about, situations that could result in a conflict between personal interests and our
interests as a company—such as employment at, partial ownership of or personal
relationships with actual or potential suppliers, clients or competitors.
Any Maersk Drilling employee, secondee or consultant with a potential or actual conflict of interest must immediately report that conflict to Maersk Drilling.
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Anti-Corruption
Corruption is illegal, harms society and is against all of our Core Values. For those reasons, Maersk Drilling
works actively to ensure we do not engage in corruption in any form.
Gifts and Entertainment
We only provide and accept gifts and entertainment that are for genuine business purposes, of a legitimate
nature and not extravagant or too frequent. We always ensure that nothing of value that we give or receive is
misunderstood as a bribe, by the recipient or by anyone else. We comply with all guidelines and procedures
regarding the proper recording of exchanged gifts and hospitality. We never make corrupt payments of any
kind, including so-called facilitation payments.
Interaction with Public Officials
Our interactions with public officials must always stand up to scrutiny. Public officials are those who work
for, are appointed to or are elected to serve any government, government-controlled entity, political party
or public international organization. We at Maersk Drilling and those who represent us must be extremely
cautious about exchanging gifts or business hospitality with public officials in any country, as well as their
family members and close friends, as local laws and customer requirements may limit or outright prohibit
public officials’ involvement in such activities.
Political Activity
Maersk Drilling never supports or endorses any political party or candidate for public office, so as to rule out
any possible appearance of impropriety. Maersk Drilling employees are welcome to be politically active, provided that the company, individuals’ roles at the company, and company resources are not involved. If you
are considering running for public office, please contact the Legal department, as you will become a public
official if elected, which in turn could create new legal and contractual obligations for Maersk Drilling.
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Responsible Procurement
To ensure that we remain a responsible global corporate citizen, Maersk Drilling is committed to only entering into business with suppliers that live up to our high standards
with regard to business ethics, working and employment conditions, and environmental
considerations. We evaluate these aspects of suppliers operating in high risk categories,
such as manning agencies, shipyards and scrapyards, in order to promote continuous
improvement at our most strategic suppliers.
We at Maersk Drilling deplore all forms of modern slavery, which encompasses servitude, forced labour, child labour, human trafficking and other forms of exploitation. We
work actively to secure that such practices are never employed by any third party in our
supply chain.
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Foreign Trade Controls
Countries around the world impose export controls and sanctions to control trade in dangerous
or strategic goods and trade with governments, groups and individuals of concern. To ensure
Maersk Drilling remains compliant with relevant foreign trade controls, we obtain all required
export licences, consistently screen our counterparties against the relevant lists of restricted
parties, and assess all ongoing and potential future activities against applicable trade sanctions.

Fair Competition / Antitrust Laws
Maersk Drilling competes fairly on the basis of our excellent services and deep understanding
of the challenges faced by our customers. In our interactions with customers, suppliers and
other third parties we never collude or use our influence to restrict markets, distort prices or
gain any other undue advantage.
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Q&A

A business partner has offered me a very nice gift
that looks quite expensive. They are currently part of
a tendering process that I am involved in, but I would
never let a gift affect my judgement. Can I accept it?
No. Any gift that could be construed as a bribe, by the giver
or by an external observer, must always be refused, and any
such offer should also be reported to your manager and/or
the Ethics Hotline.
I need to source new equipment and my cousin’s company can supply the equipment. Can I place an order
with him?
No. Your personal relationship with your cousin could influence your decision-making on behalf of Maersk Drilling,
and that is not acceptable. It is OK for your cousin’s company
to compete for the supply contract on equal terms to other
potential suppliers, but in order to avoid any appearance of
favouritism you must report the situation as a potential conflict of interest and you must not be personally involved in
any sourcing decisions that involve your cousin’s company.
A colleague has agreed with a competitor to set a minimum price on certain services for an upcoming tender.
Isn’t that fine?
No. It is the policy of Maersk Drilling to compete fairly
and to remain compliant with competition and anti-trust
laws. Price-fixing, collusive tendering and similar anticompetitive actions are strictly prohibited.
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At Maersk Drilling, we are committed to conducting business with integrity.

Reporting
Concerns
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Zero Tolerance
of Retaliation
Maersk Drilling does not tolerate retaliation against anyone
who raises concerns in good faith. Any and all instances of
retaliation will be taken seriously, and retaliators will face
internal discipline up to and including summary dismissal.
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How to Report
If you observe a violation of the law, of this Code of Conduct, or
of our policies and procedures anywhere within the Maersk
Drilling organization, you have the mandate to intervene.
Please report your concern to your manager or to the Maersk
Drilling Ethics Hotline.
The Ethics Hotline is a confidential reporting tool which is
accessible via our website and is available all day, every day,
both to employees and the public. To ensure that anyone
using the hotline can remain anonymous should they so
choose, the Maersk Drilling Ethics Hotline is managed by an
independent company.
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Q&A

I have noticed a breach of the Code of Conduct. It does not seem too major.
Is it really necessary to report it?
Yes. We are all representatives of Maersk Drilling and preserve the company’s
good name with our customers, with the public and with government authorities. Any violations of this Code of Conduct will erode and over time destroy the
strong core of our company. Reporting can be done through internal management channels or via the Maersk Drilling Ethics Hotline.
I’m afraid to report my colleague’s behaviour. I’m sure that my manager
will fire me for telling on a colleague. Should I keep quiet?
No. Please, speak up. Our company’s Senior Management stands squarely
behind the Code and the principles it embodies. Retaliation against those
who raise concerns in good faith will not be tolerated. If you are still hesitant
to report the behaviour to your manager, you can do so anonymously via the
Ethics Hotline.
If I report someone for breaking the Code, will they lose their job?
Disciplinary measures range from warnings to summary dismissal, but it
depends on the offence in question. Laying off an employee or terminating
a consultant, contractor or supplier is always the last resort and will only be
considered once other appropriate measures have been taken into consideration.
My manager is violating the Code. What should I do?
Speak up. If you do not feel comfortable addressing your manager directly,
the Ethics Hotline is anonymous and always available. You are also free to
contact Legal or HR about the issue.
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